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Podnikani v souladu s platnymi
pravnimi p redpisy a pravidly
spole énosti

I. Zasady Corporate Compliance jsou
zakladem

Spole¢nost Bayer si klade za cil uspét
v konkurenénim prostfedi, a to inovativnimi
postupy, orientaci na kvalitu, spolehlivosti a
poctivymi praktikami. To zahrnuje
dodrZovani predpisu spolecnosti i predpisu
zakonnych. Zasady Corporate Compliance
jsou pro to zakladem. Upozorniuji na nékolik
zasad, které maji zvlastni prakticky vyznam.

[I. Principy

Bayer respektuje platné pravni predpisy,
v€etné mezinarodniho prava, a to samé
vyZaduje po svych zaméstnancich a
obchodnich partnerech. Tyto zdsady uvadeéji

Conducting the business
according to applicable law and
company rules

I. Corporate Compliance Policy forms
the basis

Bayer aims to succeed in the competitive
arena by being innovative, quality-driven,
reliable and fair. This means observing both
company-specific and statutory regulations.
The Corporate Compliance Policy forms the
basis for this. It draws attention to a humber

of principles that are of particular
significance in practice.

II. Principles

Bayer respects applicable law, including

international law, and requires its employees
and business partners to do likewise.
This policy lists some of the main points that

nékteré z hlavnich bodu, které maji zvlastni | are of particular practical relevance.
prakticky vyznam.
1. Poctiva hospoda ¥ska sout é7 1. Fair competition

Spolec¢nost Bayer je plné vazana principy
poctivé hospodarské soutéZe, zejména
pfisnym dodrZzovanim zdkona o ochrané
hospodéarské soutéze.

Bayer is absolutely committed to the
principle of fair competition and, in
particular, to the strict observance of
antitrust law.

2. Poctivost v obchodnich vztazich 2. Integrity in business dealings
Korupce se netoleruje. Corruption will not be tolerated.

3. Zé&sada udrzitelnosti 3. Principle of sustainability
Spole¢nost Bayer si je védoma své Bayer is conscious of its responsibility to
odpovédnosti za ochranu zdravi a protect health and the environment and
Zivotniho prostredi a zajisténi ensure people’s safety.
bezpecnosti lidi.

4. Zachovavani p fedpis G zahrani éniho 4. Upholding foreign trade laws
obchodu The provisions of all national and
Ustanoveni vdech narodnich a international foreign trade laws must be
mezinarodnich pravnich predpist observed.

v oblasti zahraniéniho obchodu musi byt




dodrzovana.

5. Zachovavani rovnych p FileZitosti p Fi
obchodovani s cennymi papiry

Kazdy zaméstnanec je zavazan nakladat
davérné s jakoukoliv interni informaci,
kterd by mohla ovlivnit cenu obchodnich
podild na spole¢nosti.

.Radné vedeni zaznam @ a transparentni
Gcetni vykazy

Interni kontrolni systém musi zajiStovat
fadnou dokumentaci klicovych
podnikovych procesu. Kontroly musi byt
stanoveny tak, aby zajistily Uplné a
spravné zachyceni vSech Udaju o
transakcich, jeZ jsou relevantni pro Ucetni
Gcely.

. Spravedlivé a slusné pracovni

podminky

Od vSech zaméstnancu se ocekava, ze
se budou chovat préatelsky, spravedlivé,
slusné a uctivé ke svym kolegim a tfetim
osobam. Diskriminace nebo obtézovani
jakéhokoliv druhu se netoleruje.

. Ochrana nasSich prav duSevniho
vlastnictvi a respektovanit échto prav
nalezejicich jinym subjekt am
Davérné informace spole¢nosti nesmi byt
sdélovany jakékoliv tfeti osobé ani
zvefejnovany. Zameéstnanci jsou povinni
mit stejny ohled na prava duSevniho
vlastnictvi jinych subjektd.

9. OdliSovani firemnich a osobnich zajm G
VSichni zaméstnanci jsou povinni vzdy
odliSovat své osobni zajmy od zajmu
spole¢nosti. Personalni rozhodnuti a
obchodni vztahy se tfetimi osobami musi
byt téZ zaloZeny pouze na objektivnich
kritériich.

10. Spoluprace s U rady

Spole¢nost se snazi spolupracovat pfi
svych obchodech se vSemi statnimi a
spravnimi Ufady. VeSkeré informace
sdélované témto Ufadim musi byt
spravné a uplné a musi byt poskytnuty
pravdivé, v€as a srozumitelné.

. Preserving equal opportunity in

securities trading
Every employee is obligated to treat
confidentially any internal information
that could affect the price of the
company’s stock.

. Proper record-keeping and

transparent financial reporting

An internal control system must provide
for the proper documentation of key
business processes. Controls must be
established to ensure that all transaction
details relevant for accounting purposes
are fully and correctly captured.

. Fair and respectful working

conditions

All employees are expected to behave in
a friendly, objective, fair and respectful
manner toward colleagues and third
parties. Discrimination or harassment of
any kind will not be tolerated.

. Protecting our intellectual property

rights and respecting those of others
Confidential company information must
not be disclosed to any third party or
made public. Employees must treat the
intellectual property rights of other
entities with the same respect.

. Keeping corporate and personal

interests separate

All employees must always keep their
personal interests separate from those of
the company. Personnel decisions and
business relationships with third parties
must also be based solely on objective
criteria.

Cooperation with the authorities

The company endeavors to be
cooperative in its dealings with all
authorities and government agencies. All
information  communicated to the
authorities must be correct and complete
and be provided in an open, timely and
understandable manner.




I1l. Realizace

1. Spole¢nost poskytuje svym
zaméstnancim  pfistup ke  vSem
potfebnym zdrojim informaci a radi jim,
jak predchazet poruseni zakona i
predpist spole¢nosti.

2.Kazdy nadfizeny musi organizovat svou
oblast, za kterou odpovida, tak, aby
zajistil dodrZzovani pravidel spole¢nosti a
platnych pravnich predpis(, a tim i zasad
Corporate Compliance.

3.Holdingova  spole€nost,  podskupiny,

servisni firmy a oblastni organizace
jmenuji Compliance Officers, jejichz
povinnosti zahrnuji poskytovani
poradenstvi a  Skoleni v otazkach
dodrZovani prfedpist a Setfeni tvrzenych
poruseni compliance.

4. Kazdy zameéstnanec je povinen okamzité
nahlasit poruseni zasad Corporate
Compliance. Vnitini audit v pravidelnych
intervalech prezkouma uac¢innost Zasad
Corporate Compliance.

lll. Implementation

.The company provides employees with

access to all the necessary information
resources and counsel to prevent
violations of the law or company
regulations.

.Every supervisor must organize his or

her area of responsibility so as to ensure
adherence to company rules and
applicable law and thus to the Corporate
Compliance Policy.

3.The holding company, subgroups,

service  companies and country
organizations appoint Compliance
Officers, whose responsibilities include
providing advice and training on
compliance issues and investigating any
alleged compliance violations.

4.All  employees are required to

immediately report any violations of the
Corporate Compliance Policy. Corporate
Auditing will review the effectiveness of
the Corporate Compliance Policy at
regular intervals.




